
 

ReDock Case study Week  7 Questions 

1. What is the product / service that reDock offer? Do you 

think their offering is distinct to Knowledge workers and 

the knowledge economy? 

2. How did reDock meet the multiple identity needs of 

employees? 

3. How do reDock ‘s process influence the process of 

organisational learning? Is there anything else HR can 

adopt to facilitate this? 

4. Explain the relationship between reDock’s  innovation 

and added value to the business and perhaps industry 

 


